HEALTH PROMOTION/RISK REDUCTION INTERVENTIONS WITH
VULNERABLE POPULATIONS TRAINING GRANT

NURSING

The Health Promotion/Risk Reduction Interventions with Vulnerable Populations Training
Grant is supported by the NINR- institutional research training grant mechanism. Our
program reflects the exciting and conceptually coherent integration of two foci: health
promotion and risk reduction interventions and vulnerable populations. The goals of the one
to two year post-doctoral fellowships are to prepare scientists to study the fundamental
mechanisms underlying the health promoting behaviors of individuals and aggregates, and
test the efficacy of theoretically valid and culturally appropriate interventions for vulnerable
populations. Training support is available for a one- to two-year period. Annual stipends
are set by NIH based upon years of experience since doctorate. Additional funds are
available to cover conference and research-related expenses. Learn more about the
HPRRVP postdoctoral fellowships at:

http://www.nursing.umich.edu/academics/postdoc/hprr.html

The School of Nursing and University of Michigan faculty have expertise in health
promotion/risk reduction across the lifespan with vulnerable populations from numerous
specialty areas, and the resources of the School of Nursing and University Centers are
available to guide the fellowship experience.

For more information, contact:

Carol Loveland-Cherry, PhD, RN, FAAN Antonia M. Villarruel, PhD, RN, FAAN
Professor, Program Director Professor, Co-Program Director
Email: loveland@umich.edu Email: avillarr@umich.edu

Office: (734) 764-9519 Carolyn M. Sampselle, PhD, RN, FAAN
FAX: (734) 647-9325 Professor, Co-Program Director

csampsll@umich.edu

The University of Michigan, as an equal opportunity/affirmative action employer, complies with all
applicable federal and state laws regarding nondiscrimination and affirmative action, including Title IX
of the Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973. The University
of Michigan is committed to a policy of nondiscrimination and equal opportunity for all persons
regardless of race, sex, color, religion, creed, national origin or ancestry, age, marital status, sexual
orientation, gender identity, gender expression, disability, or Viethnam-era veteran status in
employment, educational programs and activities, and admissions. Inquiries or complaints may be
addressed to the Senior Director for Institutional Equity and Title IX/Section 504 Coordinator, Office of
Institutional Equity, 2072 Administrative Services Building, Ann Arbor, Michigan 48109-1432, 734-763-
0235, TTY 734-647-1388. For other University of Michigan information call 734-764-1817.



